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college or university requiring a minimum of sixty (60) credits.  All of the 
above shall be relevant to the teacher's job responsibilities. 

 
In service Credits     Credits approved in advance in writing by the Executive Director  

shall be applied toward the Master and Sixth Year as defined above. 
 
 

ARTICLE 9 
PLACEMENT ON THE SALARY SCHEDULE 

 
All teachers shall be placed on the appropriate step in the salary schedule taking into 
consideration the following: 
 

1. Degree status as defined under “Degree Definitions,” Article 8. 
 
2. Credit for full time teaching service of at least one-half of the school year in 

positions requiring and under State certification.  Experience in excess of ten (10) 
years and/or more than ten (10) years ago shall be credited as determined by the 
Executive Director.  Intermittent and short-term substituting will not be credited 
as previous teaching experience. 

 
3. Credit for experience outside of teaching and credit for teaching or teacher 

related experience in non-certified positions deemed appropriate to the position 
by the Executive Director to a maximum of thirteen (13) years, if such experience 
has occurred within the last thirteen (13) years. 

 
4. Any teacher receiving a change in degree status documented by official 

transcripts will be placed onto the appropriate salary schedule beginning with 
the next paycheck following presentation of said transcripts to the CREC Human 
Resources department. 

 
5. Notwithstanding the above, the Executive Director may place any new employee 

in shortage areas as designated by the State Department of Education or with 
Montessori certification up to three (3) steps higher than his or her experience in 
the B.A. or M.A. or Sixth Year lane as appropriate. 

 
6. New hires shall be placed on the salary schedule in accordance with the “Years of 

Experience” column on the Salary Schedule.    
 
7. For an earned doctorate degree from an accredited university and related to the 

teacher’s job responsibilities, a differential of $2,000 will be paid above the 
appropriate step of the 6th year schedule.   

 
Placement of Teacher Returning From an Unpaid Leave of Absence 
A teacher returning from an unpaid leave of absence shall advance one step on the salary 
schedule only if he/she worked more than ninety-four (94) work days in the previous year. 
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(2) initiate negotiations in accordance with Conn. Gen. Stat. Section 10-153f(e), or (3) 
submit to grievance arbitration at Level Four the issue of whether the proposed work 
day, work year and/or salary is reasonably related to the demands of the position and 
the training and experience of the potential candidates(s). 

 
D. Teachers hired with less than five years’ experience may be assigned in their first three 

years at CREC, up to an additional twenty hours annually of professional development 
as scheduled by CREC.  Teachers with more than five years of experience may be 
assigned in their first year at CREC, up to an additional twenty hours of professional 
development as scheduled by CREC.  Up to three (3) five (5) hour days shall be 
scheduled contiguous with the earliest school opening, including orientation.  The 
balance shall be scheduled in consultation with teachers. 

 
 

ARTICLE 16 
HOLIDAY AND VACATION SCHEDULE 

 
A.  Teachers whose year is based on an academic program calendar are not required to 

work during school vacations.  
 
B. Teachers working in extended year regular academic programs or hired prior to July 1, 

2004 shall be paid for the actual number of days worked times their individual per diem 
rate.  For such teachers, twenty (20) unpaid days are to be scheduled in addition to 
legal holidays.  Of the twenty (20) unpaid days, up to fifteen (15) may be scheduled by 
management during program shutdown times or times of low student census (which 
shall be identified by July 1 each year) and any remaining unpaid days may be taken, 
at the employees’ discretion, during days when the program would otherwise be in 
session.  When there is a conflict among employees, the senior employee shall have first 
choice of time periods. 

 
C. Each program calendar shall be published one (1) month prior to the beginning of the 

program. 
 

 
ARTICLE 17 

LENGTH OF WORK DAY 
 
CREC hereby agrees that for purposes of determining the impact of lengthening the teachers’ 
work day, that a seven and one-quarter (7.25) hour day inclusive of duty free lunch, break and 
any existing formal or informal preparation period(s), shall be the base.  At the magnet 
schools, such base teacher work day shall include a total of twenty minutes of wrap time 
scheduled before and after the student school day.  When a teacher (or teachers) in an existing 
program or in a newly created program is scheduled to work more than the seven and one-
quarter (7.25) hour base day, an adjusted salary or salaries shall be determined by dividing 
the hours of the extended work day by seven and one-quarter (7.25) and multiplying the salary 
at the appropriate step and lane of the attached salary schedules by the resulting factor.   
 
Nothing herein will require that a teacher’s scheduled work day be changed.  This clause shall 
not serve to increase the scheduled work day for any teachers in programs who may currently 
work less than a seven and one-quarter (7.25) hour scheduled base day as defined above, nor 
shall it serve to decrease the level of salary compensation for said teachers. 
 
Except in case of an emergency or in the case of a conflict with a previously scheduled course 








































































